
CITY OF CORDOVA, ALASKA 
RESOLUTION 10-26-27 

A RESOLUTION OF THE COUNCIL OF THE CITY OF CORDOVA, ALASKA, 
APPROVING THE COLLECTIVE BARGAINING AGREEMENT BETWEEN THE 

CITY OF CORDOVA AND THE INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS LOCAL UNION #1547.   

WHEREAS, the current collective bargaining agreement was approved on January 1, 
2024, and is effective through December 31, 2026; and 

WHEREAS, the recent negotiations through mutual good faith bargaining resulted in a 
three (3) year contract to continue in full force and effect from January 1, 2027, through midnight, 
December 31, 2029; and 

WHEREAS, the purposes of this Agreement are to set forth herein agreed-upon wages, 
hours, and other terms and conditions of employment as established during the 2026 negotiations; 
and 

WHEREAS, the intent of the Agreement is also to improve the efficiency of City 
government, to encourage and maintain merit principles among City employees, and to encourage 
a spirit of helpful cooperation between the City and its employees and the local Union #1547 of 
the IBEW to their mutual benefit.  

NOW, THEREFORE BE IT RESOLVED that the Council of the City of Cordova, 
Alaska hereby approves the 2027 Collective Bargaining Agreement, as presented.  

PASSED AND APPROVED THIS 7th DAY OF OCTOBER 2026. 

______________________________ 
Kristin Smith, Mayor 

Attest: 
______________________________ 
Susan Bourgeois, City Clerk 



8/31/26



IBEW Proposal: #1 8.1.3 Temporary Employee 

Date & Time: 8/10/2026 

Sec. 8.1.3 Temporary Employee  
A temporary employee is hired for a temporary appointment which is a 

position with a duration  of up to six (6) months or that does not exceed 

1,040 hours of employment in a calendar year. Temporary employees are 

not covered by this Agreement. 

TA'd 

COC 

Date/Time:  C6( ?( Z  6fi 

IBEW T A 

Date/Time: 8/20/26 



IBEW Proposal: #1 9.2 Temporary Appointments 

Date & Time: 8/10/2026 

Section 9.2. Temporary Appointments 
Temporary appointmentscmployccs may be madeappointcd as deemed 

necessary by the City. Temporary appointments are for short term periods, 

not to exceed one thousand forty (1,040) hours of employment in a calendar 

year. any twelve (12) consecutive month period of time. A temporary 

employee  working a temporary appointment shall not work more than eight 

(8) hours in a day or forty (40) hours in a week unless overtime hours have 

been offered to regular employees. A temporary appointment shall be for a 

specific length of time with the ending date of the appointment to be 

recorded in the employee's personnel file on the date of hire. A temporary 

employee may, at the discretion of the City, be transferred to probationary 

status in accordance with "Section 8.1.4 Classification Transfer - Temporary 

Employee." In accordance with "Section 8.1.3 Temporary Employee," 

temporary employees are not covered by this Agreement. 

TA'd 

IBEW   COC  

Date/Time: W/26  Date/Time: 8/20/26       































City of Cordova/IBEW - 2026 Negotiations 
City of Cordova Proposal 

Date:__________ 
Time:__________ 

 

TA’d  
  
IBEW___________________   COC__________________ 
 
Date/Time:______________   Date/Time:______________ 
 

 
Section 16.5. Recognized City Holidays 
The following dates shall be recognized as holidays with pay for all employees in 
regular full-time and regular part-time positions who are in pay status the day 
before and the day following such days: 
 

New Year's Day (January 1) 
Martin Luther King Day (3rd Monday in January) 
President's Day (3rd Monday in February) 
Seward's Day (last Monday in March) 
Memorial Day (last Monday in May) 
Juneteenth (June 19) 
Independence Day (July 4) 
Labor Day (1st Monday in September) 
Alaska Day (October 18) 
Veteran's Day (November 11) 
Thanksgiving Day (4th Thursday in November) and the day after  
Christmas Eve (December 24) 
Christmas Day (December 25th) 

Employee's Birthday * 
* An employee’s birthday shall be observed on a workday mutually agreed to 

by the employee and their supervisor within the month in which the 
birthday falls. 

With consent of the employee and approval of the supervisor or manager, an 
alternate day to the recognized holiday may be designated within the same 
pay period.  This shall not result in an employee receiving duplicate holidays, 
nor can an employee be required to change when a holiday is observed. 
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